
would recommend it to a colleague.100%

DAY 1

Figure Out 'What's Next?'

09:30-11:00 The Intentional Careers™ 
Strategy

11:15-12:45 Escape the Capability Trap

13:45-15:15 Fulfilment & Joy Maxxing

15:30-16:30 Create your Intentional
Careers  PlanTM

DAY 2

Strategies to Make It Happen!

09:30-11:00 Stand Out: Evidencing 
Your Value

11:15-12:45 Stand Out: Using LinkedIn

13:45-15:15 Creating Opportunities

15:30-16:30 Short & Long Term Propelling
Standards

Every Participant Receives:

Workbook
1-Page A3 
Pivot Map

Talent 
Dynamics
Profile (worth £99)

Maximum of 
32 participants.

Leave with short-term clarity and long-term agency.
The 2-day event supports Early Career Researchers to regain responsibility for their career
pathway. Whether that is to give themselves the best possible chance of continuing in academia or
to move beyond academia without feeling like they have failed.

£7,000 + VAT (excluding travel expenses)

T H E  M E T H O D O L O G Y

9 simple steps taken over 2 days
to create extraordinary results.

A B O U T  Y O U R  T R A I N E R

Dr Hannah Roberts
is an award-winning
coach and
international speaker.
She is on a mission to eradicate inequity in the
workplace by guiding professionals to design careers
for fulfilment, with a mindset for leadership, to build
progressive workplace cultures where every
individual feels valued.

Hannah is uniquely positioned as a scientist, mum of
three, with a background in corporate and academia.
She was Managing Director of a spin-out company
before pivoting into coaching, speaking, and training. 

View her full profile on LinkedIn:
https://www.linkedin.com/in/hannahrobertscoaching/

Years
10

Impacted
10,000+

Continents
6

“Such an engaging and thought-
provoking event. Career development is
not only about gaining technical
expertise, but also about knowing who
you are, what you bring to the table, and
building meaningful professional
connections.”

– Diana Sitenda, PhD Researcher at City St George’s, University of London

T R U S T E D  B Y O V E R  2 5 +  U K  U N I V E R S I T I E S  &  R E S E A R C H  I N S T I T U T E S  I N C L U D I N G :

2 - D A Y  L I V E  E V E N T

of UK postdocs will need to
transition beyond academia

90%
secure tenured positions
(Source: Prosper Project)

10%A S  O N L Y

of PhD researchers want to stay in academia
(Source: HEPI)

78%Y E T  U P  T O

There is a huge mismatch between expectations vs reality. The Intentional Careers Accelerator TM 

helps to bridge that gap and manage the anxiety of a saturated and stagnant jobs market.

https://www.linkedin.com/in/hannahrobertscoaching/

